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CEREDIGION COUNTY COUNCIL 
 
Report to: Council 

 
Date of meeting: 23rd September 2021 
  
Title: Revised Concerns and Complaints Policy and 

Procedures  
 

Purpose of the report: To ensure the Council has a robust and up-to-date 
Concerns and Complaints Policy (corporate) which is 
compliant with the requirements outlined by the 
Complaints Standards Authority (CSA). 

For: Decision 
 

Cabinet Portfolio and 
Cabinet Member: 

Councillor Ellen ap Gwynn, Leader 
 

 
BACKGROUND: 
The Concerns and Complaints Policy and Procedures have been reviewed and updated for two reasons: 

 
1. To incorporate the vast organisational and operational changes that have taken place since the 

last policy review in 2015, which includes the centralisation of the Complaints and FOI Service. 
 

2. To ensure that the Council’s arrangements for managing corporate concerns and complaints is 
compliant with the requirements stipulated by the Complaints Standards Authority (CSA), which 
was introduced under the Public Services Ombudsman (Wales) 2019 Act. 

 
In line with the Model Concerns and Complaints Policy issued by the Public Services Ombudsman for 
Wales (PSOW) the Policy document provides complainants with information about how their 
concern/complaint will be managed by the Council.  This includes guidance on the timescales of the 
two-stage policy, how members of the public can make a complaint if they are unhappy with the services 
provided (or not provided) by the Council and how they can refer their complaint for independent, 
external consideration by the PSOW or the Welsh Language Commissioner. 

 
The Concerns and Complaints Procedures document is an internal document and provides guidance 
for staff with regards to the operational arrangements that must be followed upon receipt, and during the 
investigation, of a concern or a complaint.  This includes information on the escalation of a complaint 
from Stage 1 (informal resolution) to Stage 2 (formal investigation) and the role played by Services and 
the Complaints and FOI Service in resolving and learning from complaints.   

 

In the main, the arrangements outlined within both the Policy and Procedures documents are reflective 
of current working practices, particularly since the formation of the central Complaints and FOI Service 
in late 2016.  However, due to recent changes to legislation, these documents also comply with the 
Council’s statutory obligations to ensure an effective mechanism of governance to oversee all 
complaints activity within the Council – as detailed below: 

 

i. Bi-annual reporting to the Cabinet Committee of Elected Members (including the Council’s 
Annual Report); as per the Public Services Ombudsman (Wales) 2019 Act. 
 

ii. Information on complaints performance and the Council’s ability to handle complaints 
effectively will be reported to the Audit and Governance Committee at least twice a year; 
in accordance with the Local Government and Elections (Wales) Act 2021. 
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Whilst the Concerns and Complaints Policy and Procedures being reviewed at this time relate only to 
the Council’s corporate services (i.e. Planning Service, Highways & Environmental Service, Finance 
Services etc.) separate policies exist for the management of Social Services Complaints received by 
the Council.  
  

Has an Integrated Impact Assessment been completed? If, 
not, please state why: Yes (see attached) 

 

Summary: 
Long term:  N/A 
Collaboration: N/A 
Involvement: N/A 
Prevention: N/A 
Integration: N/A 

 
Recommendation(s): To approve the revised Concerns and Complaints Policy and 

Procedures 2021, and its implementation and publication.  
 

Reasons for decision: To ensure the Council has a Concerns and Complaints policy that 
meets the requirements of recent legislation and the demands and 
structure of the organisation. 
 

Overview and 
Scrutiny: 

This report was presented to the Corporate Resources Overview and 
Scrutiny Committee on 7th July 2021. 

 
Policy Framework: 
 

 
 Concerns and Complaints Policy (corporate) 

 Social Services Complaints Policy 

 Complaints procedures for school governing bodies in Wales 
(Circular 011/2012) 

 Freedom of Information Act 2000 (FOIA) 

 Environmental Information Regulations 2004 (EIR) 

 
Corporate Priorities: 
 

Enabling Individual and Family Resilience  
 

Finance and 
Procurement 
implications: 

N/A 

 
Legal Implications: 
 

N/A 

Staffing implications: 
 

None 

Property / asset 
implications: 
 

N/A 

Risk(s):  
 

N/A 

Statutory Powers: 
 

 

Background Papers: 
 

 

Appendices: Integrated Impact Assessment 
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Concerns and Complaints Policy 
Statement of Principles 

Effective complaints handling processes should be:  

Complainant Focused 
•The complainant should always be at the centre of the complaints process 

•Service providers need to be flexible when responding to complainants’ differing needs 

Simple 
•Complaints processes should be well-publicised, have easy-to-follow instructions and have no more 

than two stages 

• Information on advocacy services and support should be available 

•Complaints responses should set out clearly the next stage and the right to approach the 

Ombudsman 

Fair and Objective 
•Complainants should receive a complete and appropriate response to their concerns 

•Complainants and staff complained about should be treated equally and with dignity 

Timely and Effective 
•Complaints should be resolved promptly, when possible investigations should be thorough, yet 

prompt 

•Complainants should be kept informed throughout of the progress of a lengthy investigation 

Accountable 
•Complainants should receive an honest and clear explanation of the findings of an investigation 

•Service providers should explain to complainants what changes will be made if their complaint is 

upheld, wherever possible 

Committed to Continuous Improvement 
• Information from complaints will be collated and analysed 

•Data will be shared with Ceredigion County Council senior leaders and the Ombudsman to support 

improvement in complaint handling and in service delivery 

•Decision makers will regularly review the information gathered from complaints when planning 

service delivery 
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Concerns and Complaints Policy 
Ceredigion County Council is committed to dealing effectively with concerns or complaints 
you may have about our services.  We will treat people fairly and with respect and listening 
to feedback from our service-users when things go wrong. 
We aim to clarify any issues you may be unsure about.  If possible, we will put right any 
mistakes we may have made.  We will provide any service you are entitled to which we have 
failed to deliver.  If we did something wrong, we will apologise and, where possible, we will 
try to put things right for you.  We also aim to learn from our mistakes and use the information 
we gain from complaints to improve our services.  
 
Welsh Language Standards 
You may make your complaint to any member of Council staff in Welsh or in English, 
depending on your language preference.  In accordance with the Council’s duty to comply 
with the Welsh Language Standards (WLS), we will communicate with you in the language of 
your choice. 
Complaints can also be made regarding the Council’s implementation and compliance with 
the WLS, or the standard of service provision delivered by the Council in Welsh.  Complaints 
of this nature will be shared with the Council’s Welsh Language Officer and you will have the 
opportunity to refer your complaint to the Welsh Language Commissioner at any time.  
 

When to use this policy 
When you express your concerns or complain to us, we will usually respond in the way we 
explain below.  However, sometimes you may have a statutory right of appeal e.g. against a 
refusal to grant you planning permission or the decision not to give your child a place in a 
particular school, so rather than investigate your concern, we will explain to you how you can 
appeal.  Sometimes, you might be concerned about matters that are not covered by this policy 
e.g. when a legal framework applies or in the event of an insurance claim.  In such cases, we 
will advise you about how to make your concerns known to the appropriate body. 

This policy does not apply to Freedom of Information or data access issues.  Please direct 
your requests in writing to the relevant service: 

Freedom of Information 
Complaints and FOI Manager 
Canolfan Rheidol 
Rhodfa Padarn 
Aberystwyth 
Ceredigion  
SY23 3UE 
 

foi@ceredigion.gov.uk  

Data Protection 
Information & Data Protection Officer 
Canolfan Rheidol 
Rhodfa Padarn 
Aberystwyth 
Ceredigion  
SY23 3UE 
 

data.protection@ceredigion.gov.uk  
 

mailto:foi@ceredigion.gov.uk
mailto:data.protection@ceredigion.gov.uk


 

Page 4 of 11 
 

 

This policy does not apply to complaints made about the provision of Social Services as there 
is a separate, statutory policy in place for this (i.e. “Are we getting it right?”).  This policy also 
does not relate to complaints against schools.  Whilst the Council can provide advice to 
schools regarding their complaints handling procedures, it is the school’s Governing Body 
that has responsibility for ensuring complaints are managed in accordance with the school’s 
own complaints procedures.  You can obtain more information about the school’s complaints 
procedures and a copy of their policy by contacting the school directly. 

 

Asking us to provide a service? 
If you are approaching us to request a service, e.g. reporting a missed bin collection, or 
requesting an appointment this policy does not apply.  If you make a request for a service 
and then are not happy with our response, you will be able to make your concern known to 
us as we describe below. 
 

 

When should you complain? 
Normally we will only be able to look at your concerns if you tell us about them within 
six months of the event that you are complaining about.  This is because it is better to look 
into your concerns while the issues are still fresh in everyone’s mind.   
In exceptional circumstances we may agree to look into matters that occurred over six months 
ago, but you will need to explain why you could not bring your complaint to our attention 
earlier.  We will then consider whether there is enough information available to support 
undertaking an investigation outside of the normal timescale.  In any event, we will not 
consider any concerns about matters which took place more than three years ago. 
If you are expressing a concern on behalf of somebody else, we will need their agreement for 
you to act on their behalf. 
 

 

What if there is more than one body involved? 
If your complaint covers more than one body (e.g. a housing association) we will usually work 
with them to decide who should take the lead in dealing with your concerns.  You will then be 
given the name of the person responsible for communicating with you while we consider your 
complaint. 
If the complaint is about a body working on our behalf (e.g. repair contractors) you may wish 
to raise the matter with them first as we expect organisations providing a service for the 
council to have their own Complaints policy.  If you are dissatisfied with the response, and 
you want to express your concern or complaint with the Council, we will look into this 
ourselves and respond to you, provided the contractors have had the opportunity to respond 
to you directly. 
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How to make your complaint 
You can express your concern in any of the following ways: 

• Ask for a copy of our form from the person with whom you are already in contact.  Tell 
them that you want us to deal with your complaint in accordance with this policy. 

• Get in touch with our Complaints and FOI Team on 01545 574151 if you want to make 
your complaint over the phone.  

• Use the complaints form on our website. 

• E-mail us at: complaints@ceredigion.gov.uk  

• Write to us: Complaints & FOI Team, Canolfan Rheidol, Rhodfa Padarn Aberystwyth, 
SY23 3UE 

 

We aim to have concern and complaint forms available at all of our public areas e.g. at our 
Council offices and community libraries.   
Copies of this policy and the complaint form are available in alternative languages, audio 
and braille upon request. 
 

Dealing with your complaint – STAGE 1 (Informal Resolution) 
Where possible, we believe it’s best to deal with things straight away.  You may be able to 
raise it with the person you’re dealing with, or their line manager, who will try to resolve the 
issue for you there and then and make sure any lessons are learned as a consequence.   
If the member of staff or manager cannot help, they will pass your concerns to the 
Complaints and FOI Service for further consideration under Stage 1 of the Concerns and 
Complaints Policy.  As outlined above, you may also contact the Complaints and FOI Team 
directly to raise your concerns.   
 
At Stage 1: 
• We will acknowledge your concern within two working days and let you know how we 

intend to deal with it. 

• We will ask you to tell us how you would like us to communicate with you and establish 
whether you have any particular requirements – for example, your preferred language of 
choice or if you need documents in large type. 

• We will deal with your concern in an open and honest way. 

• We will make sure that your dealings with us in the future do not suffer because you 
have expressed a concern or made a complaint. 

• We will formally respond to your complaint within 10 working days informing you of our 
findings and what we have done to resolve matters.  If we are unable to respond to you 

http://www.ceredigion.gov.uk/your-council/comments-compliments-and-complaints/corporate-complaints/
mailto:complaints@ceredigion.gov.uk
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within this timeframe, we will escalate your complaint to Stage 2, Formal 
Investigation.  The Complaints and FOI Team will advise you of these arrangements. 

• If you remain dissatisfied with the outcome of your complaint at Stage 1, you will be 
advised within the response provided that you can request escalation of your complaint 
to Stage 2: Formal Investigation within 20 working days of the date of your Stage 1 
response.   

• You will need to explain why you believe your complaint has not been addressed 
properly at Stage 1. 

 

Dealing with your complaint – STAGE 2 (Formal Investigation) 
If we have been unable to resolve your complaint satisfactorily at Stage 1, if we have 
exceeded the timescales set out under Stage 1 or, if your concerns are complex or of a more 
serious nature, we will conduct a formal investigation into your complaint.   
At Stage 2: 
• We will formally acknowledge your concern within five working days and let you know 

how we intend to deal with it. 

• We will ask you to tell us how you would like us to communicate with you and establish 
whether you have any particular requirements – for example, your preferred language of 
choice or if you need documents in large type. 

• We will deal with your concern in an open and honest way. 

• We will make sure that your dealings with us in the future do not suffer because you 
have expressed a concern or made a complaint. 

• We may need to meet with you to discuss your complaint or we may suggest alternative 
methods to try and resolve matters (e.g. mediation or a resolution meeting).  

• We will aim to formally respond to your complaint within 20 working days, informing you 
of our findings and what we have done to resolve matters.  If we are unable to respond 
to you within this timeframe, the Complaints and FOI Team will contact you to inform you 
of the delay, provide an update on the investigation and give you a revised response date. 

• We will include information in our formal response about where you can take your 
complaint if you remain unhappy with the outcome or the explanations provided.  This is 
usually the Public Services Ombudsman for Wales, but may also be the Welsh Language 
Commissioner if your complaint relates to the Welsh Language Standards, or the 
Information Commissioner’s Office if your complaint is about information governance. 

 

Investigation 
We will tell you who we have asked to look into your complaint.  If your complaint is 
straightforward, we will usually ask the Corporate Manager for the Service to investigate your 
complaint and respond to you.  If your complaint is complex or of a serious nature, we may 
ask a manager from another Service to investigate matters.  In exceptional circumstances, 
we may decide to appoint an independent investigating officer.   
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Our Complaints and FOI Team will keep you informed about how your complaint will be 
addressed, who is responsible for investigating the matters you have raised and when you 
can expect to receive a response.   
We will set out our understanding of your complaint and ask you to confirm that these details 
are correct.  We will also ask you to tell us what outcome you are hoping for.  We may also 
need to discuss your complaint with you in more detail.  We will let you know as early as 
possible if this is the case.   
The person investigating your complaint will aim to establish the facts.  The extent of the 
investigation will depend on how complex and how serious the issues are and in some cases, 
we may draw up an investigation plan. 
The investigating officer will look at relevant evidence which may include information you have 
provided, our case files, notes of conversations etc.  The investigating officer may also 
conduct staff interviews and look at our policies and any legal entitlement and guidance. 
 

Outcome  
If there is a simple solution that could resolve your complaint then we may ask you if you are 
happy to accept this.  For example, where you have sked for a service and we can see straight 
away that you should have had it, we will offer to provide the service rather than undertake a 
formal investigation into your complaint. 
If we formally investigate your complaint we will let you know what we find and if necessary, 
we will produce a report.  We will explain how and why we came to our conclusions. 
If we find that we made a mistake, we will tell you what happened and why. 
If we find there is a fault in our systems or the way we do things, we will tell you what it is and 
how we plan to change things to stop it happening again. 
If we have made a mistake we will always provide a formal apology within our response. 
 

 

Putting things right 
If we didn’t provide you with a service you should have had, we’ll aim to provide it now, if 
that’s possible.  If we didn’t do something well, we will aim to put it right.  If you have lost out 
as a result on our part, we will try to put you back in the position you would have been in if 
we’d have done things properly. 
If you were entitled to funding and we did not provide it, we will try to refund the cost. 
Our formal response to your complaint will provide details of any actions we will take to put 
things right. 
 

 

The Ombudsman 
If we do not succeed in resolving your complaint, you may complain to the Public Services 
Ombudsman for Wales.  The Ombudsman is independent of all government bodies and can 
look into your complaint if you believe that you personally, or the person on whose behalf 
you are complaining: 

• Have been treated unfairly or received a bad service through some failure on the 
part of the service provider. 
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• Have been disadvantaged personally by a service failure or have been treated unfairly. 
 

 

The Ombudsman normally expects you to bring your concerns to our attention first and to 
give us a chance to put things right. You can contact the Ombudsman by: 

- Phone:   0300 790 0203 

- Email:    ask@ombudsman.wales  

- The website:   www.ombudsman.wales  

 - Writing to:   Public Services Ombudsman for Wales 
     1 Ffordd yr Hen Gae, Pencoed CF35 5LJ 
 

Learning lessons 
We take your concerns and complaints seriously and try to learn from any mistakes we’ve 
made.  The Council’s Leadership Group considers a summary of all complaints on a quarterly 
basis and is made aware of all serious complaints.  

The Council’s Cabinet of Elected Members also consider how we are performing in relation 
to complaints at least twice a year.   

We share summary (anonymised) information on complaints received and complaints 
outcomes with the Ombudsman as part of our commitment to accountability and learning from 
complaints. 
In line with the Local Government and Elections (Wales) Act 2021 we also report 
information on complaints performance and the Council’s ability to handle complaints 
effectively at least twice a year to the Audit and Governance Committee. 

Where there is a need for significant change, we will develop an action plan setting out 
what we will do, who will do it and when we plan to do it.  
 

What if you need help? 
Our staff will aim to help you make your concerns known to us.  If you need extra assistance, 
we will try to put you in touch with someone who can help.  You may wish to contact: 

Ceredigion Independent Professional Advocacy (CIPA) 

• Website: www.cipawales.org.uk   
• Email:  info@cipawales.org.uk  
• Phone: 0800 206 1387 

You can also use this concerns and complaints policy if you are under the age of 18.  If you 
need help, you can speak to someone on the Meic Helpline: 

• Website: www.meiccymru.org   
• Phone:  0808 802 3456 

Or contact the Children’s Commissioner for Wales: 

mailto:ask@ombudsman.wales
http://www.ombudsman.wales/
http://www.cipawales.org.uk/
mailto:info@cipawales.org.uk
http://www.meiccymru.org/
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• Website:  www.childcom.org.uk   
• Email:  post@childcomwales.org.uk    
• Phone:  0808 801 1000 

 

What we expect from you 
In times of trouble or distress, some people may act out of character.  There may have been 
upsetting or distressing circumstances leading up to a concern or a complaint.  We do not 
view behaviour as unacceptable just because someone is forceful or determined. 
 

We believe that all complainants have the right to be heard, understood and respected.  
However, we also consider that our staff have the same rights.  We therefore expect you to 
be polite and courteous in your dealings with us.  We will not tolerate aggressive or abusive 
behaviour, unreasonable demands or unreasonable persistence.  We have a separate policy 
to manage situations when we find that someone’s actions are unacceptable.  

  

http://www.childcom.org.uk/
mailto:post@childcomwales.org.uk
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APPENDIX A 
 

CONCERN / COMPLAINT FORM 
Please Note: The person who experienced the problem should normally fill in this form.  If 
you are filling this in on behalf of someone else, please fill in section B.   
 

A: Your details  
 

Title:  Forename(s): 
 

Surname: 
 

Address and 
postcode: 

 

E-mail address:  

Daytime phone 
number: 

 

  
Please state how 
you would prefer 
us to contact you: 

 

 

Your requirements: if our usual way of dealing with complaints makes it difficult for you to 
use our service, for example if English or Welsh is not your first language or you need to 
engage with us in a particular way, please tell us so that we can discuss how we might help you. 
 

B: MAKING A COMPLAINT ON BEHALF OF SOMEONE ELSE  
 

THEIR DETAILS: 
Please note: We have to be satisfied that you have the authority to act on behalf of the 
person who has experienced the problem. 

Their full name: 
 

Address and postcode: 
 

What is your relationship 
to them? 

 

Why are you making a 
complaint on their 
behalf? 
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C: About your concern / complaint  
(please continue your answers to the following questions on a separate sheet(s) if necessary.  
 
C.1  Name of the department/section/service you are complaining about:  
 

 
C.2  What do you think they did wrong, or failed to do?  
 

 
C.3  Describe how you personally have suffered or have been affected: 
  

 
C.4  What do you think should be done to put things right?  
 

 
C.5  When did you first become aware of the problem?  
 

 
C.6  Have you already put your concern to the staff responsible for delivering the service? If 

so, please explain how and when you did so: 
 

 
C.7  If it is more than 6 months since you became first aware of the problem, please give 

the reason why you have not complained before now: 
 

 
If you have any documents to support your concern/complaint, please attach them with this 
form.  
 
 
Signature:         Date:                       
 

When you have completed this form please send it to:  
Complaints and FOI Team, Canolfan Rheidol, Rhodfa Padarn, Aberystywth, SY23 3UE  
or via e-mail to: complaints@ceredigion.gov.uk. 

mailto:complaints@ceredigion.gov.uk
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Concerns and Complaints Procedure 
Complaints Handling Guidelines for Staff 

 

This document should be considered in conjunction with the Council’s Concerns and Complaints 
Policy (2021 version) and sets out the requirements and considerations to ensure that corporate 
complaints are managed effectively. 
 

The Council’s (corporate) Concerns and Complaints Policy and Social Services Complaints 
Policy and Procedures are compliant with our obligations with regard to the Complaints 
Standards Authority (CSA) which was introduced as part of the Public Services Ombudsman 
(Wales) 2019 Act.  The purpose of the CSA is to ensure that all Council’s in Wales have a 
uniform procedure for managing and reporting all complaints activity.  
 

1 Introduction  
1.1 Complaints should be viewed as a positive means of promoting customer satisfaction 

and identifying opportunities to improve service delivery. The purpose of this procedure is 
to explain to staff at all levels how the Council’s Concerns and Complaints Policy 
operates and to provide practical advice on how to deal with concerns and complaints.  
 

1.2 Following its formation in 2019, the CSA developed a Model Concerns and Complaints 
Policy for adoption by all Local Authorities in Wales.  The aim of this Policy was to create 
a standard, streamlined and seamless process for handling complaints made by 
members of the public. In addition, the CSA: 

 

• Supports Local Authorities to deliver effective complaints handling 
• Collects and publishes data from the quarterly reports provided by Local Authorities 
• Delivers bespoke training packages to Local Authorities  

 

1.3 The Concerns and Complaints Policy will be available in all Council buildings and 
accessible via the Council’s website and upon request from the Complaints and FOI 
Service – as with other related policies (i.e. Social Services Complaints Policy and 
Procedures; Freedom of Information Policy and the Environmental Information Policy). 

 

2 What is a complaint? 
2.1 A ‘complaint’ is defined as:- 

• an expression of dissatisfaction or concern 
• either written or spoken or made by any other communication method 
• by one or more members of the public 
• about a public service provider’s action or lack of action 
• or about the standard of service provided 

- which requires a response. 
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3 When does the Complaints Policy apply? 
3.1 Not all expressions of dissatisfaction need to be treated as complaints requiring a formal 

response under the Concerns and Complaints Policy.  All services receive comments, 
queries and reports of problems as a routine part of their day-to-day business.  Every effort 
should be made to deal with these matters immediately, either by providing information, 
instigating the appropriate action or explaining a decision.  Service users should be 
informed of their right to make a complaint under the Concerns and Complaints Policy if 
they are unhappy with the response received from the Service. 
 

3.2 The following will not be treated as complaints under the Policy: 
• an initial request for a service (e.g. reporting a faulty street light) 
• an appeal against a ‘properly made decision’ by the Council (i.e. a decision the Council 

is entitled to make and where the relevant laws, policies and procedures have been 
correctly followed) 

• representations regarding a Council policy or intended change of policy (e.g. Council 
Tax increases, revised frequency of refuse collections) 

• attempts to seek change to legislation or a properly made policy decision, or attempts 
by lobbying groups / organisations to seek to promote a cause 

• complaints for which there is a legal remedy or where legal proceedings already exist 
• complaints about a third party (e.g. noisy neighbours, parking fines issued by private 

car park companies) 
 

3.3 The following types of complaint should not be considered under the Policy, as they will 
be subject to separate arrangements, further details of which are available from the 
Complaints and FOI Service: 
• complaints about schools (refer to individual school policy which will be compliant with 

WG Complaints Procedure for School Governing Bodies in Wales; circular 011/2012; 
October 2012) 

• complaints about Social Services (refer to Social Services Complaints Policy) 
• complaints where there is an alternative procedure for appealing against a decision, 

e.g. planning appeals, housing benefit appeals or penalty charge notices (refer to 
relevant policy/service for further guidance) 

• complaints about the conduct of a Councillor (refer to Code of Conduct for Councillors) 
• potential claims for compensation, which should be referred to the Council’s Insurance 

section (to be progressed in accordance with the relevant Financial Services policy) 
• complaints from the public or members of staff about employee conduct, employment 

matters or complaints about recruitment decisions; all of which should be referred to 
the People and Organisations Service (to be addressed under the relevant Human 
Resources policies and procedures) 

 

4 How does the Council’s Concerns and Complaints Policy 
work? 

4.1 The Complaints and FOI Service can be contacted to provide advice and guidance with 
regards to the Concerns and Complaints Policy and, as a centralised, corporate service, 
will co-ordinate and facilitate the response and resolution of concerns and complaints.  For 
further advice on these arrangements, the Complaints and FOI Service can be contacted 
by telephone on: 01545 574151 or via e-mail: complaints@ceredigion.gov.uk. 

mailto:complaints@ceredigion.gov.uk
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4.2 Early intervention to resolve a concern is proven to be the most effective way to deal with 
the issue and inspire confidence from the service-user, though this may not always be 
possible.  The Complaints and FOI Service can provide services with additional support to 
prevent an issue becoming a complaint; however, responsibility for resolving the concern 
/ complaint ultimately lies with the service responsible. 
 

4.3 There are two stages to the Council’s Concerns and Complaints Policy, both of which 
require prompt co-operation from the service(s) at the centre of the complaint.  The 
timescales differ between stages and the Complaints and FOI Service will co-ordinate and 
facilitate the timely acknowledgements, responses and updates with regards to all 
complaints activity (i.e. issuing acknowledgement letters, formal responses etc.). 

 

4.4 The diagram below provides an outline of the timescales of each stage as outlined in the 
Policy. Service Managers (SMs), Corporate Managers (CMs) and Corporate Lead Officers 
(CLOs), as indicated by the specific case, will be required to ensure investigations and 
responses are passed to the Complaints and FOI Service in advance of the prescribed 
timescales – as outlined in red text below. 

  
 
 
 
 
 
 
 
 
 
 

*Failure to respond to a Stage 1 complaint within the prescribed timescale of 10 w/d will result in the automatic 
escalation of the complaint to a Formal Investigation at Stage 2.  As such, the CM and CLO will be informed and 

the process will need to be completed within the remaining 10w/d of the (now Stage 2) complaint. 
 
 

 

Stage 1: Informal Resolution 

Service Managers will be required to act promptly to investigate the complaint.  More specific information on 
this stage can be found in Section 7.  

In the context of early resolution, all Stage 1 complaints must be responded to within 10 working days* 

Service Managers will be required to submit their response to the Complaints and FOI Service within 
8 working days 

Stage 2: Formal Investigation 

CMs (and occasionally CLOs) will liaise with the Complaints and FOI Service to identify a suitable 
Investigating Officer to undertake the formal investigation.  In some cases it may be necessary to appoint an 

Independent Investigating Officer.  More specific information on this can stage be found in Section 8. 

Stage 2 complaints should be responded to within 20 working days.  However, it is recognised that some 
investigations may take longer than this.  If, for any reason, it will not be possible to provide a substantive 

response to the complainant within the prescribed timescale, the Investigating Officer must notify the 
Complaints and FOI Service as early as possible. 

CMs/CLOs assigned to investigate a complaint at Stage 2 are required to provide their response and/or 
report to the Complaints and FOI Service within 18 working days.  Alternatively, if it is anticipated that this will 

not be possible, they must notify the Complaints and FOI Service so that arrangements can be made to 
update the complainant. 
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4.5 The underlying principle of the management of complaints at the formal stage is to 
‘Investigate Once, Investigate Well’.  Emphasis must be placed on the importance of 
conducting a thorough investigation to address all aspects of a complaint rather than re-
visiting matters and conducting multiple investigations at different levels within the Council. 

 

4.6 Every formal Stage 2 response will include details on how the complainant can refer their 
complaint to the Public Services Ombudsman for Wales (or the Welsh Language 
Commissioner if the complaint relates to the failure to adhere to the Welsh Language 
Standards) if they remain dissatisfied.  

 

4.7 Further information regarding referrals to the Ombudsman and Welsh Language 
Commissioner can be found below in Sections 11 and 12, respectively. 

 

5 Who is responsible for dealing with complaints? 
5.1 All members of staff may become involved with a complaint from time to time, particularly 

frontline staff who are delivering services to the public on a day-to-day basis.  This 
procedure, alongside the Policy itself, aims to enable all members of staff to identify 
potential complaints as they arise and to empower them to resolve any issues on the spot 
or escalate through their management channels.   

 

5.2 Resolving concerns or enquiries received directly from service-users or via the Complaints 
and FOI Service and/or Clic should be considered as part-and-parcel of routine service 
delivery.  In instances whereby a concern cannot be resolved in this manner, the service-
user should be informed about how they can make a complaint and/or the matter should 
be referred to the Complaints and FOI Service to be recorded.   

 

5.3 The Council is committed to providing appropriate training for staff at all levels on corporate 
standards for complaints handling.  More information regarding training can be obtained 
from the Complaints and FOI Service. 

 

6 Receiving a complaint 
6.1 A complaint can be made in person, by telephone, e-mail, letter or via the on-line complaint 

form to any member of Council staff.  It is important that the complaint and any information 
relating to the complainant is passed immediately to the Complaints and FOI Service.   
 

6.2 In accordance with the Council’s statutory obligations under the Welsh Language Measure 
2011, a person can make a complaint in Welsh or English – whichever is their language of 
preference.  The complaints process will be followed, in its entirety, in accordance with this 
preference (i.e. issue a Welsh acknowledgment letter, response letter etc.).  

 

6.3 The Council will usually only consider complaints which are made within 6 months of the 
incident which triggered the complaint, unless there are very good reasons for not bringing 
the matter to the Council’s attention earlier. In any event, the Council will not consider 
complaints about matters which took place more than three years ago.   

 

6.3 Any member of staff who receives a complaint should notify the Complaints and FOI 
Service immediately. 
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6.4 If the complainant wishes to make their complaint verbally (in person or by telephone) 
they must be signposted to the Complaints and FOI Service.  Alternatively, the staff 
member involved in the matter can pass any information they gather, as well as the 
contact information of the complainant, to the Complaints and FOI Service. 

6.5 Upon receipt of a complaint by the Complaints and FOI Service, the complaint will be 
assessed and contact will be made with the relevant SM / CM / CLO in order to: 

(a) consider whether the Concerns and Complaints Policy applies, 
(b) check whether the time for making a complaint has expired, 
(c) agree the most appropriate Stage for the complaint to be investigated 
 

6.6 The Complaints and FOI Service will then record the complaint on the complaints 
database in accordance with the actions agreed with the service.  
 

6.7 In considering whether a complaint should be dealt with under Stage 1 or Stage 2 of the 
Concerns and Complaints Policy, the questions below should be taken into account.  If 
the answer to any of these questions is ‘yes’, it is likely to be more appropriate for the 
complaint to proceed directly for investigation at Stage 2. 

(a) Has the complainant already tried to resolve the complaint with the staff responsible 
for delivering the service? (e.g. is this an issue which has been considered at length 
at various levels of management within the service?) 

(b) Have there been any disagreements with the staff responsible for delivering the 
service? (e.g. does the complainant question the honesty/integrity of the staff they 
have been dealing with?)  

(c) Are there any broader reasons why it would be more appropriate for a more senior 
officer to consider the complaint? (e.g. if the matter relates to an issues of 
significant public interest or if similar issues have been raised by others within a 
short period of time) 

(d) Does the complaint raise any serious or complex issues? (e.g. whether referral for 
safeguarding screening has taken place and the matter is now deemed appropriate 
to conclude under the Concerns and Complaints Policy)  

(e) Has the complainant asked for a formal investigation or expressed a wish to 
proceed straight to Stage 2? (whether this is proportionate or reasonable will 
depend on the circumstances of the complaint and the outcome of discussions with 
the service).  

 

7 Stage 1 – Informal resolution 
7.1 A member of staff who is responsible for responding to a Stage 1 complaint should: 

(a) Ensure that the Complaints and FOI Service is aware of the complaint and that it is 
recorded on the complaints database. 

(b) The Complaints and FOI Service will seek to acknowledge the complaint and 
explain the arrangements under Stage 1 and advise that they will receive a 
response within 10 working days. 
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(c) As outlined in Section 4, if it is not possible to respond to the complaint within 10 
working days, the service must inform the Complaints and FOI Service as early as 
possible in order for the complaint to be escalated to Stage 2 and for them to notify 
the complainant accordingly.  It must be noted that in these circumstances the 
‘clock’ does not reset to provide an additional 20 working days; therefore the 
complaint must be responded to within the next 10 working days following the 
date of receipt. 
 

(d) When responding to a Stage 1 complaint, complainants will be advised that they may 
request a formal investigation under Stage 2 if they are not satisfied with the outcome.  
The complainant will also be advised that they need to provide specific details to 
support their request for a formal investigation within 20 working days of the Stage 1 
response being issued. 

 

(e) In rare cases, there may not be any merit in accepting the complainants request to 
escalate their complaint for a formal investigation under Stage 2 (i.e. if is deemed that 
nothing further can be achieved by investigating matters at Stage 2 or if the rationale 
provided by the complainant is unreasonable or disproportionate).  This will usually 
be discussed between the Complaints and FOI Service and the Service in receipt of 
the complaint so that everybody is in agreement that the complaint should be refused.  
Such cases will involve a formal response from the Complaints and FOI Manager 
explaining why the matter will not be investigated formally and the Ombudsman’s 
contact information will be included in the letter.   

 

(f) In addition to resolving the complaint, emphasis must be placed on learning lessons.  
For reporting purposes, information is required from services upon the conclusion of 
a complaint with regards to any service improvements or lessons learned as a direct 
consequence of the complaint.   

 

8 Stage 2 – Formal investigation 
8.1 Information about how a complaint can be escalated to Stage 2 will be included in every 

Stage 1 response issued by the Complaints and FOI Service.  However, if a member of 
staff receives a request for a formal investigation of their complaint, this should be 
forwarded to the Complaints and FOI Service immediately.  
 

8.2 The Complaints and FOI Service will liaise with the CM and/or CLO of the relevant 
Service(s) referred to in the complaint with regards to the following actions: 
(a) A formal acknowledgement will be issued to the complainant within 5 working days.  

This letter will explain how the matter is being investigated and by whom, when they 
will be likely to receive a response and they will be offered the opportunity to discuss 
their complaint further with the Service and/or Complaints and FOI Service. 

(b) A copy of the Concerns and Complaints Policy will be provided and, if unknown, the 
Complaints and FOI Service will seek to clarify the complainant’s preferred method 
and language of communication and whether they have any particular requirements 
(e.g. if they require support in making their complaint or if they have a disability which 
requires the Council to make reasonable adjustments in order to enable them to make 
their complaint). 

(c) Obtain written consent in instances where somebody is acting on behalf of the service 
user. 
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(d) All information will be retained in the complaint file (in the event that matters are 
subsequently referred to the Ombudsman).  Details of the complaint will also be 
recorded on the complaints database for monitoring and reporting purposes. 

(e) If the complaint is ‘out of time’ (i.e. over 6 months since the incident which triggered 
the complaint) consideration should be given as to whether there are good reasons 
to justify acceptance of the complaint regardless of the time which has elapsed. 

 
8.3 Stage 2 complaints will usually be investigated by the CM of the relevant Service and who 

is senior to any staff directly referred to in the complaint.  Occasionally, it may be necessary 
for the CLO to undertake the Stage 2 investigation.  It is vital however, that the investigation 
is conducted by a senior member of staff who has not been directly involved in the issues 
referred to in the complaint.  In the interests of openness and transparency (in order to 
support staff members, attempt to resolve the complaint and preserve the integrity of the 
process) it may be considered more appropriate for a CM or CLO from another Service to 
investigate the complaint.  Such instances will be discussed between the Complaints and 
FOI Manager, the CM/CLO of the Service at the centre of the complaint and the CM for 
Partnerships and Performance (who has management responsibility of the Complaints and 
FOI Service) and in highly contentious cases, the CLO for Policy, Performance and Public 
Protection. 
 

8.4 It is imperative that complaints are not investigated by a member of staff where there may 
be a conflict of interests (i.e. a close relationship between the investigator and a member 
of staff involved in the complaint).  Any possible situations need to be declared immediately 
and an alternative investigator appointed. 
 

8.5 The person investigating a Stage 2 complaint may be required to do all or some of the 
following (depending on the nature, complexity or severity of the complaint): 

 
(a) Offer a discussion with the complainant and agree the matters which will be 

investigated. 
(b) Confirm the complainant’s desired outcomes (if this is not clear from their complaint). 
(c) Consider whether the matter can be resolved by way of a ‘quick fix’ without having to 

undertake a full investigation e.g. by offering to provide a service which the 
complainant should have received. 

(d) Maintain communication with the Complaints and FOI Service so that progress can 
be recorded and if required, holding letters can be issued to the complainant (if it is 
not possible to complete the investigation within the prescribed timescale of 20 
working days). 

(e) Compile a formal report (template attached as Appendix 2) to accompany their 
response.  The draft report and response, once complete, should be shared with the 
Complaints and FOI Service.   

(f) The Complaints and FOI Service will quality check the documents and retain any 
evidence in the complaints file.  In addition, they will record the outcome of the 
complaint and issue the formal response directly to the complainant, ensuring that all 
compulsory information is included therein (i.e. referral to the Ombudsman, whether 
the complaint(s) are upheld or not upheld etc.).   
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9 Recording and Reporting Complaints Activity 
9.1 All complaints will be recorded by the Complaints and FOI Service on the complaints 

database.  The Stage, outcome and timeliness of the complaint response will be included 
in this recorded information, as will any information about lessons learned.  
 

9.2 The Complaints and FOI Service will provide a detailed report to the CSA and Leadership 
Group on a quarterly basis.  Complaints activity will be reported on to Cabinet and the 
Council’s Audit Committee twice a year (to include the Annual Report which will be 
presented together with the Ombudsman’s Annual Report for the Council). 

 

9.3 Identifying lessons to be learned and implementation of improvements as a consequence 
of complaints are mandatory fields on the database and this information will be 
summarised, or examples chosen, to be included in the reports produced.  This will 
reinforce the importance of making positive changes to prevent future occurrences.  

 

10 What if the complaint involves more than one Council Service 
or another organisation? 

10.1 If a complaint involves more than one Council Service, the Complaints and FOI Service 
will liaise with the CMs and CLOs of the relevant Services to agree who will be leading on 
specific elements of the complaint.  The Complaints and FOI Service will co-ordinate the 
complaint and, if necessary, undertake the investigation.  If agreement cannot be reached 
as to who should lead on a particular aspect of a complaint, this will be resolved via 
escalation to the CM for Partnerships and Performance and/or the CLO for Policy, 
Performance and Public Protection.   
 

10.2 A complaint involving another organisation (e.g. a Housing Association or the Local Health 
Board) will be discussed with the CM / CLO of the relevant Service(s) so they are aware 
of a complaint involving their Service and, if known, obtain from them the details of any 
external parties referred to.   

 

10.3 The Complaints and FOI Service will notify the complainant in writing that their complaint 
involves another organisation and their consent will be required prior to sharing the 
complaint with any interested parties.  The expectation will be that the organisation involved 
in the majority of the complaint should lead on the investigation.  Alternatively, it may be 
decided that each organisation addresses its own sections of the complaint under their 
policies with the aim of responding directly to the complainant as opposed to issuing a 
single, combined response.   

 

10.4 If the complaint involves an organisation who is providing a Service on our behalf (i.e. a 
commissioned/contracted Service) the circumstances of each individual case will need to 
be considered and discussed between the Complaints and FOI Service and the 
commissioning Service.  Usually, the expectation would be for the commissioned Service 
to investigate the complaint under their own complaints procedures and provide a copy of 
their response to the Council.  However, on occasion, the circumstances may require the 
Council to follow its own complaints procedures (in this case, the Concerns and Complaints 
Policy).  Such instances will be discussed at length between the Complaints and FOI 
Service and the commissioning Service. 
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11 Public Services Ombudsman for Wales 
11.1 The Ombudsman is independent of all government bodies and looks into complaints about 

public services in Wales, including complaints made against Local Authorities. A 
complainant who is not satisfied with the way in which his/her complaint has been handled 
by the Council can refer their complaint to the Ombudsman.   
 

11.2 A complaint can be referred to the Ombudsman at any stage, but the Ombudsman will 
usually request that the Council has had a reasonable opportunity to investigate and 
respond in accordance with the relevant complaints policy in the first instance.  However, 
the Ombudsman has discretion to accept a complaint for investigation at any time if they 
consider it reasonable to do so.  

 

11.3 The Complaints and FOI Service will provide support and advice to Services who are 
involved in complaints under consideration or investigation by the Ombudsman.  In 
addition, the Complaints and FOI Service will be able to provide resources to assist 
Services during the process (including the Ombudsman ‘Toolkit’, Factsheets and advice 
on previous similar cases reported on by the Ombudsman). 

 

11.4 Complainants will be advised within their response at Stage 2 that they can contact the 
Ombudsman if they remain dissatisfied.  The same also applies in instances where it is 
deemed that the complaints policy does not apply, and when requests for investigations at 
Stage 2 are refused (as per point 7.1(e) above).  The Ombudsman’s contact details are as 
follows:  

 

- Telephone:  0300 790 0203  
- E-mail:   ask@ombudsman-wales.org.uk    
- Online Form:  www.ombudsman-wales.org.uk 
- Via post:  Public Services Ombudsman for Wales, 1 Ffordd yr Hen Gae,  

  Pencoed CF35 5LJ 
11.5 The Complaints and FOI Service will record, monitor and report on all Ombudsman activity 

involving the Council as part of its quarterly reporting procedure.  In addition, Ombudsman 
activity will be included in reports presented to the Cabinet, Audit Committee and any other 
relevant committees on a biannual basis.  The end of year report compiled by the 
Complaints and FOI Service will be accompanied by the Ombudsman’s Annual Letter 
outlining the Council’s performance with regard to cases referred for Ombudsman 
consideration.  

 

12 Welsh Language Complaints 
12.1 As per 6.1 complainants have the right to express their dissatisfaction in their preferred 

language.  Should any complaints arise regarding the provision of Council Services in the 
medium of Welsh, these will be reported directly to the Council’s Welsh Language Officer. 
In addition, the Complaints and FOI Service will record the case on the complaints 
database – highlighting that the nature of the complaint relates to the Council’s failure to 
adhere to its statutory obligations under the Welsh Language Standards. 

  

mailto:ask@ombudsman-wales.org.uk
http://www.ombudsman-wales.org.uk/
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12.2 Complaints regarding the Council’s performance in respect of the Welsh Language 
Standards will be included in the Welsh Language Officer’s Annual Report which is 
submitted to the Welsh Language Commissioner. 
 

12.3 Complainants who remain dissatisfied following the Council’s response at Stage 2 where 
the Council’s compliance or performance with the Welsh Language Standards is under 
dispute, should be advised within their formal response, that they may refer their complaint 
to the Welsh Language Commissioner for external consideration. 

 

12.4 The Welsh Language Commissioner’s details are provided below: 
 

- Telephone:  0345 6033 221 
- E-mail:   post@cyg-wlc.cymru  
- Website:  Welsh Language Commissioner 
- Via post:  Welsh Language Commissioner, Market Chambers, 5–7 St Mary     

Street, Cardiff CF10 1AT 
 

13 Anonymous complaints 
13.1 Complaints made anonymously may still raise issues of serious concern and the 

Complaints and FOI Service will advise Services whether the information provided is 
sufficient to warrant further investigation in the accordance with the Concerns and 
Complaints Policy.  Whilst the formal response process would not be applicable in these 
circumstances, there may be merit in undertaking an investigation and retaining the 
documentation generated in the event that the complainant later provides their information, 
or if similar concerns arise. 
 

14 Unacceptable actions by complainants 
14.1 The Council is committed to dealing with all complaints fairly and impartially and to 

providing a high quality service to those who complain.  Access to this Service and to 
Council offices and employees is not normally limited.  However, there are a small number 
of complainants who, because of the frequency of their contact with the Council, hinder 
consideration of their own complaints.  

 
14.2  In most cases, complaints can be dealt with quickly and efficiently. However, the behaviour 

of a minority of service users can make investigating and resolving a complaint difficult. 
These service users can also take up a lot of officer time so there is less time to help others.  

 
14.3 In a very small number of cases, a complainant’s behaviour may become unacceptable. 

The Council has a duty to protect its staff from behaviour which is abusive, offensive and 
threatening, and in these cases, will consider the matter under the Unacceptable Actions 
by Service Users Policy.  

 
14.4 Features of a persistent complainant may include:  

• Continuously shouting to a member of staff, swearing, threats, and name-calling 
• Obsessive, harassing, or prolific behaviour  
• Making the same complaint repeatedly or with minor differences but never accepting 

the outcome  

mailto:post@cyg-wlc.cymru
https://www.welshlanguagecommissioner.wales/
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• Seeking an unrealistic outcome and refusing to accept that the Council cannot provide 
what they are asking for  

 
14.5 When the relationship has become unworkable, the Complaints and FOI Service, together 

with the relevant CM and CLO will consider applying the Unacceptable Actions by Service 
Users Policy.   
 

15 Compliments 
15.1 It is equally important for the Council to record compliments received from members of the 

public in order to provide positive feedback to staff and share best practice.  A compliment 
can be defined as an expression of praise or positive feedback regarding services provided 
by the Council.   
 

15.2 Staff should forward details of all compliments received to the Complaints and FOI Service 
who will record the information on the central database for inclusion in the quarterly and 
biannual reports.   
 

15.3 Occasionally, compliments will be received in the form of formal correspondence to the 
Council.  In such cases, the compliment should be formally acknowledged and the service-
user thanked for taking the time to provide positive feedback. 

 
  

16 Freedom of Information Act 2000 Complaints 
16.1 Complaints about the Council’s management of requests under the Freedom of 

Information (FOI) Act 2000 will be addressed under the relevant policy (e.g. Freedom of 
Information Policy or Environmental Information Regulations Policy).  This process is 
considered as an ‘Internal Review’ which will be considered and responded to by the 
CLO for Policy, Performance and Public Protection.   
 

16.2 All Internal Reviews are recorded and included in all routine reports referred to above. 
 

16.3 If an applicant remains dissatisfied with the outcome of their Internal Review, they are 
informed that they may refer their case to the Information Commissioner’s Office (ICO) 
for further consideration. 
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This Integrated Impact Assessment tool incorporates the principles of the Well-being of Future Generations (Wales) Act 2015 and the Sustainable 
Development Principles, the Equality Act 2010 and the Welsh Language Measure 2011 (Welsh Language Standards requirements) and Risk 
Management in order to inform effective decision making and ensuring compliance with respective legislation. 

 

1.  PROPOSAL DETAILS: (Policy/Change Objective/Budget saving) 

Proposal Title Introduction of Revised Concerns and Complaints Policy and Procedures 
 

Service Area Partnerships and Performance 
Corporate Lead 
Officer 

Alun Williams Strategic Director Barry Rees MBE 

 

Name of Officer completing the 
IIA 

Marie-Neige Hadfield E-mail Marie-Neige.Hadfield@ceredigion.gov.uk Phone no 01545572156 

 

Please give a brief description of the purpose of the proposal 

Full review of the Council’s Concerns and Complaints Policy and Procedures in order to ensure the arrangements for dealing with corporate 
complaints are consistent and compliant with statutory requriements. 
 

Who will be directly affected by this proposal? (e.g. The general public, specific sections of the public such as youth groups, carers, road users, 
people using country parks, people on benefits, staff members or those who fall under the protected characteristics groups as defined by the 
Equality Act and for whom the authority must have due regard). 

The amendments in the policy and procedures will have a positive effect on the public wishing to raise a complaint and the Council staff needing 
to address such complaints.  Amendments to the frequency of reporting will promote the public’s confidence in the Council’s compliance with 
statutory requirements (primarily the Public Services Ombudsman (Wales) 2019 Act and Local Government and Elections (Wales) Act 2021).  The 
Process will be more transparent as a consequence of the reporting procedures and this will enhance governance over the arrangements within the 
organisation. 
 

 

VERSION CONTROL: The IIA should be used at the earliest stages of decision making, and then honed and refined throughout the decision 
making process.  It is important to keep a record of this process so that we can demonstrate how we have considered and built in sustainable 
development, Welsh language and equality considerations wherever possible. 

Author Decision making stage Version number Date considered Brief description of any amendments made following 
consideration 

Marie-Neige Hadfield Considered by 
Corporate Resources 

2 7th July 2021 The Policy and Procedures were supported by the 
Scrutiny Committee 

mailto:Marie-Neige.Hadfield@ceredigion.gov.uk
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Overview and Scrutiny 
Committee on 7th July 
2021 

COUNCIL STRATEGIC OBJECTIVES: Which of the Council’s Strategic Objectives does the proposal address and how? 

Boosting the Economy 
 

 

Investing in People’s Future 
 

 

Enabling Individual and Family 
Resilience  
 

The revised Policy and Procedures will enable the general public to voice their concerns in the knowledge 
that these will be considered fairly and properly, in accordance with the Council’s statutory and procedural 
obligations. 

Promoting Environmental and 
Community Resilience 
 

 

 

NOTE:  As you complete this tool you will be asked for evidence to support your views.  These need to include your baseline position, 
measures and studies that have informed your thinking and the judgement you are making.  It should allow you to identify whether any changes 
resulting from the implementation of the recommendation will have a positive or negative effect. Data sources include for example: 

• Quantitative data - data that provides numerical information, e.g. population figures, number of users/non-users 
• Qualitative data – data that furnishes evidence of people’s perception/views of the service/policy, e.g. analysis of complaints, outcomes of focus groups, 

surveys 
• Local population data from the census figures (such as Ceredigion Welsh language Profile and Ceredigion Demographic Equality data) 
• National Household survey data 
• Service User data  
• Feedback from consultation and engagement campaigns 
• Recommendations from Scrutiny  
• Comparisons with similar policies in other authorities 
• Academic publications, research reports, consultants’ reports, and reports on any consultation with e.g. trade unions or the voluntary and community sectors, 

‘Is Wales Fairer’ document.  
• Welsh Language skills data for Council staff 

 

2.  SUSTAINABLE DEVELOPMENT PRINCIPLES:  How has your proposal embedded and prioritised the five sustainable development 
principles, as outlined in the Well-being of Future Generations (Wales) Act 2015, in its development? 
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Sustainable Development 
Principle 

Does the proposal demonstrate you 
have met this principle? If yes, describe 
how. If not, explain why. 

What evidence do you 
have to support this view? 

What action (s) can you take to mitigate 
any negative impacts or better 
contribute to the principle? 

Long Term 
Balancing short term need with 
long term and planning for the 
future. 

 N/A   

Collaboration 
Working together with other 
partners to deliver. 

 Approval of the revised Policy and 
Procedures will enhance the Council’s 
working relationships with other Local 
Authorities as there will be a consistent 
approach to complaints handling across 
Wales.  This will also promote the 
Council’s relationship with the Public 
Services Ombudsman for Wales – both 
by virtue of the fact the Council will be 
compliant with the Ombudsman’s new 
legislation, but also because reporting 
arrangements will be consistent and in 
line with their requirements.  

The Ombudsman’s Annual 
Letter has not yet been 
received for 2020-2021 
(whereby the new legislation 
governing complaints-
handling will be relevant) 

Nil – the changes made will only have a 
positive impact on everybody concerned 
(i.e. the public and staff). 

Involvement 
Involving those with an interest 
and seeking their views. 

 Public consultation was not necessary as 
the amendments made to the previous 
versions are consistent with changes in 
legislation – all of which are more 
positive for service users/the general 
public. 

None – but the fundamental 
arrangements for making a 
complaint are unchanged 
and the process is still easily 
accessible to all. 

Nil – the changes made will only have a 
positive impact on members of the public 
who wish to complain about the services 
provided by the Council. 

Prevention 
Putting resources into 
preventing problems occurring 
or getting worse. 

 Good complaints handling in itself should 
be seen as a preventative measure for 
avoiding past failures – these documents 
will strengthen the governance over 
learning lessons and reporting 
arrangements. 

 Nil – the changes made will only have a 
positive impact on everybody concerned 
(i.e. the public and staff). 

Integration 
Positively impacting on people, 
economy, environment and 

 N/A   
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culture and trying to benefit all 
three. 

 

3.  WELL-BEING GOALS:  Does your proposal deliver any of the seven National Well-being Goals for Wales as outlined on the Well-being of 
Future Generations (Wales) Act 2015?  Please explain the impact (positive and negative) you expect, together with suggestions of how to mitigate 
negative impacts or better contribute to the goal.  We need to ensure that the steps we take to meet one of the goals aren’t detrimental to meeting 
another. 

Well-being Goal Does the proposal contribute to this 
goal?  Describe the positive or 
negative impacts. 

What evidence do you 
have to support this view? 

What action (s) can you take to mitigate 
any negative impacts or better 
contribute to the goal? 

3.1. A prosperous Wales 
Efficient use of resources, skilled, 
educated people, generates 
wealth, provides jobs. 

Effective complaints handling will have a 
positive impact on all aspects of the 
Council’s business. 

Compliments, Complaints 
and FOI Reports 
presented to Council on 
an annual basis. 

N/A 

3.2. A resilient Wales 
Maintain and enhance biodiversity 
and ecosystems that support 
resilience and can adapt to change 
(e.g. climate change). 

Effective complaints handling will have a 
positive impact on all aspects of the 
Council’s business. 

Compliments, Complaints 
and FOI Reports 
presented to Council on 
an annual basis. 

N/A 

3.3. A healthier Wales 
People’s physical and mental 
wellbeing is maximised and health 
impacts are understood. 

Effective complaints handling will have a 
positive impact on all aspects of the 
Council’s business. 

Compliments, Complaints 
and FOI Reports 
presented to Council on 
an annual basis. 

N/A 

3.4. A Wales of cohesive 
communities 
Communities are attractive, viable, 
safe and well connected. 

Effective complaints handling will have a 
positive impact on all aspects of the 
Council’s business. 

Compliments, Complaints 
and FOI Reports 
presented to Council on 
an annual basis. 

N/A 

3.5. A globally responsible 
Wales 
Taking account of impact on global 
well-being when considering local 
social, economic and 
environmental well-being. 

Effective complaints handling will have a 
positive impact on all aspects of the 
Council’s business. 

Compliments, Complaints 
and FOI Reports 
presented to Council on 
an annual basis. 

N/A 
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3.6. A more equal Wales 
People can fulfil their potential no matter what 
their background or circumstances.  
 

In this section you need to consider the impact on 
equality groups, the evidence and any action you are 
taking for improvement.   
You need to consider how might the proposal impact 
on equality protected groups in accordance with the 
Equality Act 2010? 
These include the protected characteristics of age, 
disability, gender reassignment, marriage or civil 
partnership, pregnancy or maternity, race, religion or 
beliefs, gender, sexual orientation. 
Please also consider the following guide:: 
Equality Human Rights  - Assessing Impact & 
Equality Duty 
 

Describe why it will have a 
positive/negative or negligible 
impact. 
 
Using your evidence consider the 
impact for each of the protected 
groups.  You will need to consider 
do these groups have equal access 
to the service, or do they need to 
receive the service in a different 
way from other people because of 
their protected characteristics.  It is 
not acceptable to state simply that 
a proposal will universally 
benefit/disadvantage everyone.  
You should demonstrate that you 
have considered all the available 
evidence and address any gaps or 
disparities revealed. 

What evidence do you have to 
support this view? 
 
 
Gathering Equality data and 
evidence is vital for an IIA. You 
should consider who uses or is 
likely to use the service.  Failure to 
use data or engage where change 
is planned can leave decisions 
open to legal challenge. Please link 
to involvement box within this 
template. Please also consider the 
general guidance. 

What action (s) can you take 
to mitigate any negative 
impacts or better contribute to 
positive impacts? 
 
These actions can include a range 
of positive actions which allows the 
organisation to treat individuals 
according to their needs, even 
when that might mean treating 
some more favourably than others, 
in order for them to have a good 
outcome.  You may also have 
actions to identify any gaps in data 
or an action to engage with those 
who will/likely to be effected by the 
proposal.  These actions need to 
link to Section 4 of this template. 

Age 
Do you think this proposal will have a positive or 
a negative impact on people because of their 
age? (Please tick ) 

The changes made to the policy 
and procedures are positive ones 
which will only benefit the public.  
The arrangements in place for 
supporting people to make their 
complaint remains unchanged, but 
there is a greater emphasis in 
governance as a consequence of 
new legislation being introduced.  
This should promote and foster a 
more trusting relationship between 
the public and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

N/A 

Children and 
Young 
People up to 
18 

Positive Negative None/ 
Negligible 

   

People 18-50 
 
 

Positive Negative None/ 
Negligible 

   

Older People 
50+ 
 

Positive Negative None/ 
Negligible 

   
 

Disability N/A 

https://www.equalityhumanrights.com/sites/default/files/assessing_impact_and_the_equality_duty_wales_0.pdf
https://www.equalityhumanrights.com/sites/default/files/assessing_impact_and_the_equality_duty_wales_0.pdf
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Do you think this proposal will have a positive or 
a negative impact on people because of their 
disability? (Please tick )  

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of 
individuals with disabilities, the 
changes are all positive (in terms 
of frequency of reporting and 
governance) which should 
promote and foster a more trusting 
relationship between the public 
and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

Hearing 
Impartment 

Positive Negative None/ 
Negligible 

   

Physical 
Impairment 
 

Positive Negative None/ 
Negligible 

   

Visual 
Impairment 
 

Positive Negative None/ 
Negligible 

   

Learning 
Disability 
 

Positive Negative None/ 
Negligible 

   

Long 
Standing 
Illness  

Positive Negative None/ 
Negligible 

   

Mental 
Health 

Positive Negative None/ 
Negligible 

   

Other Positive Negative None/ 
Negligible 

   
 

Transgender 
Do you think this proposal will have a positive or 
a negative impact on transgender people? 
(Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of 
transgender individuals, the 
changes are all positive (in terms 
of frequency of reporting and 
governance) which should 
promote and foster a more trusting 
relationship between the public 
and the Council. 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

Transgender Positive Negative None/ 
Negligible 
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Marriage or Civil Partnership 
Do you think this proposal will have a positive or 
a negative impact on marriage or Civil 
partnership? (Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of those 
in marriages or civil partnerships, 
the changes are all positive (in 
terms of frequency of reporting 
and governance) which should 
promote and foster a more trusting 
relationship between the public 
and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

Marriage Positive Negative None/ 
Negligible 

   

Civil 
partnership 
 

Positive Negative None/ 
Negligible 

   
 

Pregnancy or Maternity 
Do you think this proposal will have a positive or 
a negative impact on pregnancy or maternity? 
(Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of 
expectant mothers, the changes 
are all positive (in terms of 
frequency of reporting and 
governance) which should 
promote and foster a more trusting 
relationship between the public 
and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

Pregnancy Positive Negative None/ 
Negligible 

   

Maternity 
 
 

Positive Negative None/ 
Negligible 

   
 

Race 
Do you think this proposal will have a positive or 
a negative impact on race? (Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of people 
on the basis of race, the changes 
are all positive (in terms of 
frequency of reporting and 
governance) which should 
promote and foster a more trusting 
relationship between the public 
and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

White 
 

Positive Negative None/ 
Negligible 

   

Mixed/Multiple 
Ethnic Groups 
 
 

Positive Negative None/ 
Negligible 

   

Positive Negative None/ 
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Asian / Asian 
British 

Negligible 
   

Black / African 
/ Caribbean / 
Black British  

Positive Negative None/ 
Negligible 

   

Other Ethnic 
Groups 

Positive Negative None/ 
Negligible 

   
 

Religion or non-beliefs 
Do you think this proposal will have a positive or 
a negative impact on people with different 
religions, beliefs or non-beliefs? (Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of people 
on the basis of their religion/non-
religion, the changes are all 
positive (in terms of frequency of 
reporting and governance) which 
should promote and foster a more 
trusting relationship between the 
public and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

Christian 
 

Positive Negative None/ 
Negligible 

   

Buddhist 
 
 

Positive Negative None/ 
Negligible 

   

Hindu 
 
 

Positive Negative None/ 
Negligible 

   

Humanist 
 

Positive Negative None/ 
Negligible 

   

Jewish 
 

Positive Negative None/ 
Negligible 

   

Muslim 
 

Positive Negative None/ 
Negligible 

   

Sikh 
 

Positive Negative None/ 
Negligible 
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Non-belief 
 

Positive Negative None/ 
Negligible 

   

Other Positive Negative None/ 
Negligible 

   
 

Sex 
Do you think this proposal will have a positive or 
a negative impact on men and/or women? 
(Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of people 
on the basis of sex, the changes 
are all positive (in terms of 
frequency of reporting and 
governance) which should 
promote and foster a more trusting 
relationship between the public 
and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

Men Positive Negative None/ 
Negligible 

   

Women 
 
 

Positive Negative None/ 
Negligible 

   
 

Sexual Orientation 
Do you think this proposal will have a positive or 
a negative impact on people with different 
sexual orientation? (Please tick ) 

Whilst the changes to the policy 
and procedures may not directly 
improve the experiences of people 
on the basis of their sexual 
orientation, the changes are all 
positive (in terms of frequency of 
reporting and governance) which 
should promote and foster a more 
trusting relationship between the 
public and the Council. 

 

Compliments, Complaints and 
FOI Reports presented to 
Council on an annual basis. 

 

Bisexual 
 

Positive Negative None/ 
Negligible 

   

Gay Men 
 
 

Positive Negative None/ 
Negligible 

   

Gay Women 
/ Lesbian 
 

Positive Negative None/ 
Negligible 

   

Heterosexual 
/ Straight 

Positive Negative None/ 
Negligible 
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Having due regards in relation to the three aims of the Equality Duty - determine whether the proposal will assist or inhibit your ability 
to eliminate discrimination; advance equality and foster good relations. 

3.6.2. How could/does the proposal help advance/promote equality of opportunity? 
You should consider whether the proposal will help you to:   Remove or minimise disadvantage   To meet the needs of people with certain characteristics  
 Encourage increased participation of people with particular characteristics 

Whilst the changes to the policy and procedures may not directly impact people in the context of the Council’s equality duties, the changes are all positive (in terms of 
frequency of reporting and governance) which should promote and foster a more trusting relationship between the public and the Council. 

 

3.6.3. How could/does the proposal/decision help to eliminate unlawful discrimination, harassment, or victimisation? 
You should consider whether there is evidence to indicate that:  The proposal may result in less favourable treatment for people with certain characteristics   The 
proposal may give rise to indirect discrimination   The proposal is more likely to assist or imped you in making reasonable adjustments 

The changes to the Policy and Procedures are all positive (in terms of frequency of reporting and governance) which should promote and foster a more trusting 
relationship between the public and the Council. 

 

3.6.4. How could/does the proposal impact on advancing/promoting good relations and wider community cohesion? 
You should consider whether the proposal with help you to:   Tackle prejudice   Promote understanding 

The changes to the Policy and Procedures are all positive (in terms of frequency of reporting and governance) which should promote and foster a more trusting 
relationship between the public and the Council. 

 
 
 

Having due regard of the Socio-Economic Duty of the Equality Act 2010.  
Socio-Economic Disadvantage is living in less favourable social and economic circumstances than others in the same society.  
As a listed public body, Ceredigion County Council is required to have due regard to the Socio-Economic Duty of the Equality Act 2010. Effectively this means carrying 
out a poverty impact assessment. The duty covers all people who suffer socio-economic disadvantage, including people with protected characteristics.  

  

3.6.5 What evidence do you have about socio-economic disadvantage and inequalities of outcome in relation to the proposal?  
Describe why it will have a positive/negative or negligible impact.  
  

 
As above, the changes made to the Policy and Procedures will all be beneficial to the Public. 
 

What evidence do you have to support this view?  
  

- 
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What action(s) can you take to mitigate any negative impacts or better contribute to positive impacts?  
  

 
- 
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3.7. A Wales of vibrant culture and thriving Welsh 
language 
Culture, heritage and Welsh Language are promoted and 
protected. 
In this section you need to consider the impact, the evidence and 
any action you are taking for improvement.  This in order to ensure 
that the opportunities for people who choose to live their lives and 
access services through the medium of Welsh are not inferior to 
what is afforded to those choosing to do so in English, in 
accordance with the requirement of the Welsh Language Measure 
2011.  

Describe why it will have 
a positive/negative or 
negligible impact. 

What evidence do you 
have to support this view? 

What action (s) can you take 
to mitigate any negative 
impacts or better contribute 
to positive impacts? 

Will the proposal be 
delivered bilingually 
(Welsh & English)? 

Positive Negative None/ 
Negligible 

Yes – there is no change to 
the previous arrangements in 
this regard. 

  

   

Will the proposal have an 
effect on opportunities for 
persons to use the Welsh 
language? 

Positive Negative None/ 
Negligible 

The changes to the Policy 
and Procedures are all 
positive (in terms of 
frequency of reporting and 
governance) which should 
promote and foster a more 
trusting relationship between 
the public and the Council.  
There are no changes to the 
previous arrangements 
concerning the Welsh 
language. 
 

  

   

Will the proposal 
increase or reduce the 
opportunity for persons to 
access services through 
the medium of Welsh? 

Positive Negative None/ 
Negligible 

No change – the same 
opporuntities will remain. 

 

  

   

How will the proposal 
treat the Welsh language 
no less favourably than 
the English language? 

Positive Negative None/ 
Negligible 

No change – the same 
opporuntities will remain. 
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Will it preserve promote 
and enhance local 
culture and heritage? 

Positive Negative None/ 
Negligible 

N/A   
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4.  STRENGTHENING THE PROPOSAL:  If the proposal is likely to have a negative impact on any of the above (including any of the protected 
characteristics), what practical changes/actions could help reduce or remove any negative impacts as identified in sections 2 and 3? 

4.1 Actions. 

What are you going to do? When are you going to do it? Who is responsible? Progress 

N/A    

    

    

    

    

    

    

4.2. If no action is to be taken to remove or mitigate negative impacts please justify why. 
(Please remember that if you have identified unlawful discrimination, immediate and potential, as a result of this proposal, the proposal must be changed or revised). 

 
The changes to the Policy and Procedures mainly relate to the governance and reporting arrangements of complaints activity within the Council.  
Therefore, there will be no negative impacts. 
 
 

4.3. Monitoring, evaluating and reviewing. 
How will you monitor the impact and effectiveness of the proposal?   
N/A 
 
 

 

5.  RISK:  What is the risk associated with this proposal?   

Impact Criteria 1 - Very low 2 - Low 3 - Medium 4 - High 5 - Very High 

Likelihood 
Criteria 

1 - Unlikely to occur 2 - Lower than average 
chance of occurrence 

3 - Even chance of 
occurrence 

4 - Higher than 
average chance of 
occurrence 

5 - Expected to occur 

Risk Description Impact (severity) Probability (deliverability) Risk Score  

1 1 1 3 
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Does your proposal have a potential impact on another Service area? 

This is a corporate policy – therefore there will be an impact on all services (excluding those which would fall under the Social Services 
complaints procedure). 
 

 

6.  SIGN OFF 

Position Name Signature Date 

Service Manager Marie-Neige Hadfield  02.09.21 

Corporate Lead Officer Alun Williams  02.09.21 

Strategic Director Barry Rees MBE   

Portfolio Holder Cllr. Ellen ap Gwynn   
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Cyngor Sir CEREDIGION County Council 
 

 

REPORT TO: 
 

  Council 

DATE: 
 

  23 September 2021 

LOCATION:   Virtual Meeting 
 

TITLE: 
 

Revised Concerns and Complaints Policy and Procedures  
 

PURPOSE OF REPORT:  To provide feedback from the Corporate Resources 
 Overview and Scrutiny Committee held on 
 7 July 2021 

 
BACKGROUND: 
 

  At its 7 July meeting, Members of the Corporate Resources Overview and Scrutiny  
  Committee considered the Revised Concerns and Complaints Policy and Procedures.  
 
The Policy has been reviewed and updated for two reasons: 

1. To incorporate the vast organisations and operational changes which have taken place since the last policy 
review in 2015, which includes the centralisation of the Complaints and FOI Service; and; 

2. To ensure that the Council’s arrangements for managing corporate concerns and  
Complaints is compliant with the requirements stipulated by the Complaints Standards 
Authority (CSA), which was introduced under the Public Services Ombudsman (Wales)  
2019 Act. 
 

The Council’s current Concerns and Complaints Policy is no longer fit for purpose due to the  
organisational, operational and legislative changes which have been implemented since the last  
Review in 2015.  

 
During discussion, Committee Members complimented the Officer on the high standard  
in which the report was written and how clear and concise the information was reported to the 
Committee.  
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  Following discussion, Committee Members were asked to consider the following  
  recommendation:  
 
RECOMMENDATION:  
 
That Corporate Resources Overview and Scrutiny Committee recommend the draft  
Concerns and Complaints Policy and the accompanying Procedures to be presented to 
the Council meeting in for approval on 23rd September 2021.  
 

   Members agreed to recommend that Council approve the draft Concerns and  
  Complaints Policy and the accompanying Procedures.  

 

 

 
  The Chairman thanked the Officer for attending and presenting at the meeting and       
  reiterated the compliments mentioned by Members above.  
   
 
 
 
 

       
       Councillor Ivor Williams 

Chairman of the Corporate Resources Overview and Scrutiny Committee 
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